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Protest For Progress 

Coe College 
students, faculty, and 
staff came together 
yesterday afternoon 
to protest recent 
actions by the Coe 
College Board of 
Trustees that they say 
showed unacceptable 
disrespect to a long 
time Black member of 
the board.

“To quote civil 
rights activist Fannie 
Lou Hamer, I am sick 
and tired of being 
sick and tired,” said 
Dr. Anthony Kelley, 
an assistant professor 
of philosophy at Coe 
who was one of the 
speakers at the protest 
that started on the 
Quad outside the 
library and would later 
march across campus 
and end up outside 
Clark Alumni House. 
“Now is the time for 
change.”

“Coe deserves better 
than to be pacified 
by empty letters by 
the board who don’t 

recognize their 
privilege,” said 
communication 
professor 
Danette Patton.

Yesterday’s 
protest comes 
after weeks 
of turmoil 
following the 
resignation of 
Dr. Darryl Banks 
from the Coe 
College Board of 
Trustees, quickly 
followed by the 
resignation of Dr. Alan 
Anderson in solidarity 
and the circulation 
of their resignation 
letters which outlined 
an incident at a Board 
meeting.

In an email signed 
by Coe College’s 
Multicultural 
Fusion in support 
of “Committed 
Individuals to 
Diversity, Equity, 
and Inclusion at Coe 
College,” the group 
outlined the reasons 
for their anger and 
steps they demand the 
Board of Trustees take 
in response to their 
concerns.

 “During the 
incident at the 
October 1st Board of 
Trustees meeting, 
Dr. Banks articulated 
the comments and 
concerns of the 
BIPOC members 
on the Presidential 
Search Committee,” 
said the email, 
which was also re-
forwarded by several 
campus organizations 
including the 
Committee on 
Diversity and BSEO.  
“He was then called a 
“bald faced liar” by a 

White trustee. Despite 
this being an insolent 
and blasphemous 
comment against 
Dr. Banks’ character, 
board leadership did 
not step in.”

The email said the 
disrespect toward Dr. 
Banks continued in the 
Board’s actions after 
the meeting.

“The Board 
of Trustees then 
conducted an informal 
“investigation” into 
the accusation’s 
validity against Dr. 
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Banks. However, 
they did so without 
interviewing him or 
any staff, faculty, and 
students who served 
on the Presidential 
Search Committee,” 
said the email. “This 
“investigation” had 
no written notes, no 
proof of ever-existing, 
and yet the Board 
of Trustees felt that 
they could securely 
conclude that Dr. 
Banks did inflate his 
statement of concerns 
over the significance 
that DEI held in 
the process. These 
fraudulent findings 
were the climax of 40+ 
years of being belittled, 
disrespected, and 
dismissed.”

Earlier this week, 
Board of Trustees 
Chair Carson Veach 
sent out three 
documents attached 
to an email, one giving 
more information 
about the Presidential 
search process, one 
about Dr. Banks’ 
resignation, and one 
talking about board 
action and promises of 
action.

The board did 
adopt a new Code 
of Conduct aimed at 
preventing the kind of 
behavior that sparked 
the resignation of 

two board members. 
Another part of the 
email promised a 
committee would be 
formed to explore the 
possibility of adding 
faculty and students to 
the Board of Trustees.

But the speakers at 
yesterday’s protest said 
they were looking for 
solid commitment and 
action toward change, 
and were dissatisfied 
with only a promise to 
form a committee to 
consider their demands.

According to the 
email and a letter 
recently sent to the 
board co-signed by 
hundreds of Coe 
students, faculty, and 
staff, those demands are 
as follows:

1.    Establish a DEI 
Director as a member of 
senior staff
2.    Add two students 
and two faculty 
members to the 
Board of Trustees 
with complete voting 
privileges

3.    Reflect the ethnic 
and racial makeup of 
Coe’s current student 
population in the Board 
of Trustees. 

“A key initiative 
we are committing to 
today is identifying a 
full-time senior leader 
who will report to the 
President, and who will 
direct, advance, and 
represent DEI initiatives 
at Coe College,” said 
Coe President David 
Hayes in an email 
yesterday afternoon.  
“We have begun to 

receive financial gifts 
to support that effort, 
and we are eager to 
work together with key 
stakeholders to make 
the position on that 
serves Coe well now 
and into the future.” 

During the protest 

rally and march, which 
was attended by over 
200 students, faculty, 
staff, and community 
members, speakers 
encouraged the crowd 
to stay connected to 
this issue and not 
let the upcoming 
Thanksgiving and 
Winter breaks 
sap them of their 
commitment to see 
change in Coe’s top 
leadership structure. 
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"As a white member of the community, 
it is my responsibility to use my inherent 
privilege to help in the pursuit of making 
lasting change. I get to use my choice of 

activism to help those who don't have a say 
in their treatment. Additionally, I am an 

asexual woman, which means DEI efforts 
at Coe are that much closer to my heart. 

The student body and extended Coe family 
have reached their breaking point; we 

won't negotiate on the grounds of human 
decency and respect nor the conduct 

expected of all Kohawks, especially in 
regards to members of the Board."

 - Natalie Wilson 

"I fight with the DEI committee and community 
of Coe for a better change so that my little 

brother can see and have courage to fight for 
them as well" - Diate Jackson 

“They are counting staff and non-tenure track 
faculty to feel squeamish about speaking out 

due to the fact that they lack the protections of 
free speech afforded to tenure and tenure-track 

faculty.” - Dr. Anthony Kelley 


